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DPHHS-RFP-2025-0602AB
HB118 Suicide Prevention
SCORE SUMMARY WORKSHEET

. Livingst Montana Health Montana State University .
Possible Community Dynamic Hea!th Lewis and Clark on LoveJoy Research & Montana Center for Research on Nate Chute Tamarack Grief Yellowstone City
Points AL (L Recovery Equ.lty County Healthca| CO, LLC Education .State. Rural Education-Youth Foundation | Resource Center el
Center, Inc Solutions . University Department
re Foundation Inc Aware of Mental Health
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 50 50 50 50 50 50 50 50 50 50 50
1.2 Explanation of Services/Activities
1.2.1 Description of Services/Activities 225 190 225 210 195 190 175 200 220 225 225 215 215
1.2.2 |Implementation of Services/Activities 200 130 190 170 180 195 150 165 200 200 200 200 200
1.2.3 Person Responsible for Implementation/Monitoring 50 50 50 40 40 40 40 45 50 50 45 50 50
1.2.4 |Expected Outcomes 225 175 225 200 180 200 125 210 215 200 200 225 225
1.3 Population
1.3.1 Population/Demographics 50 40 45 45 50 45 48 40 50 50 50 50 50
1.3.2 |Need of Population 50 40 50 50 50 50 50 50 50 50 50 50 50
1.4 Staffing
1.4.1.1 |Delivery Personnel 100 95 100 95 80 90 50 100 100 100 100 100 100
1.4.1.2 |Supervisor/Management 100 95 100 95 95 95 75 100 100 100 100 100 100
1.4.1.2 |Current Staff 50 50 50 50 50 45 30 50 50 50 50 50 50
1.4.1.3 |ldentification of Needed Staff 50 50 0 50 50 50 30 50 45 50 45 50 50
1.5 Data and Reporting
1.5.1 Data and Reporting 325 300 320 300 275 280 150 315 320 325 315 315 315
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass pass pass pass pass pass pass pass pass pass pass pass
2.2 Company Profile and Experience 100 100 100 100 100 75 90 100 100 100 100 100 100
2.3 Resumes for Section 1.4.1.1 Staff 25 25 25 25 20 20 25 25 25 25 25 25 25
Cost Proposal
Budget Line ltem and Justification 200 160 200 190 190 190 190 200 150 175 200 200 200
Total Funding Requested 200 125 150 100 200 100 100 175 150 150 120 140 140
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive Order
No. 12-2016, Equal Pay for Montana Women, will receive a
bonus of 5% of the total points available. Offerors who do not 100 100 100 100 100 100 100 100 100 100 100 100 100
comply will not receive bonus points.
Technical Subtotal 1600 1390 1530 1480 1415 1425 1088 1500 1575 1575 1555 1580 1580
Cost Proposal 400 285 350 290 390 290 290 375 300 325 320 340 340
Total Required Points 2000 1675 1880 1770 1805 1715 1378 1875 1875 1900 1875 1920 1920
Equal Pay for Montana Women Bonus Points 100 100 100 100 100 100 100 100 100 100 100 100 100
Final Total 2100 1775 1980 1870 1905 1815 1478 1975 1975 2000 1975 2020 2020

Summary




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Community Health Care Center, Inc Total Points Awarded: 1775
Section Catego Possible Points Mandatory Justification Comments for Points Awarded
gory Points Awarded Y
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Met requirements. Letter is sufficient
1.2 Explanation of Services/Activities
121 Description of Services/Activities 225 190 Th.e work will be dong with one school dIS.trICt, utilizing a program of limited
evidenced-based efficacy. Small population for amount requested.
122 Implementation of Services/Activities 200 130 S.ma_ll popglgtlon for amount rgqyested: The work will be.done with one school
district, utilizing a program of limited evidenced-based efficacy.
1.2.3 Person Responsible for Implementation/Monitoring 50 50 Met requirements. Credentials and experience of staff is sufficient.
1.2.4 Expected Outcomes 225 175 Outcomes seem optimistic for such a limited intervention - no PHQA - minimal
1.3 Population
1.3.1 Population/Demographics 50 40 not high risk group
1.3.2 Need of Population 50 40 not high risk group
1.4 Staffing
1.4.1.1 Delivery Personnel 100 95 Staff clearly identified and qualified. Sufficiently qualified personnel.
1.4.1.2 Supervisor/Management 100 95 Qualified supervision - org chart clear
1.4.1.2 Current Staff 50 50 staff identified and fully staffed
1.4.1.3 Identification of Needed Staff 50 50 no additional staff needed
1.5 Data and Reporting
151 Data and Reporting 325 300 Not a best p_rachce - limited information. Utilizes standard data collection
methodologies.
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass 3 provided
2.2 Company Profile and Experience 100 100 Extensive experience in public health - good company profile
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Staff qualified
Cost Proposal
Budget Line Item and Justification 200 160 Budget breakdown seems realistic for proposal. Breakdown of expense type
was Vague
= . T
Total Funding Requested 200 125 66% of b_udget was on staff, personnel. Raises a concern of sustainability.
Requesting full grant amount
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will ,
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and Comply
who do not comply will not receive bonus points.
Technical Subtotal 1600 1390
Cost Proposal 400 285
Total Required Points 2000 1675
Equal Pay for Montana Women Bonus Points 100 100
Final Total 2100 1775




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention
Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Dynamic Recovery Total Points Awarded: 1780
Section Catego Possible Points Mandatory Justification Comments for Points Awarded
gory Points Awarded Y
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Clear letter. Letter is present and correct.
1.2 Explanation of Services/Activities
- : — Lethal means/ Veterans/Peer lead. Well integrated with existing resources for
1.21 Description of Services/Activities 225 225 SMVF; describes peer support, lethal means safety and SDH.
122 Implementation of Services/Activities 200 190 Qood tlmlng. |mplement§tlon plan - aCtIV.ItIeS .broken dowp by Quarter. Good
time-based implementation plan, but a little light on details.
1.2.3 Person Responsible for Implementation/Monitoring 50 50 Identified position. Megan Farmer is highly qualified to supervise
124 Expected Outcomes 225 225 Detailed outcomes clear. Detailed outcome metrics tied to MWF priority areas.
1.3 Population
131 Population/Demographics 50 45 3,509 .to ?,000 served. Plan to serve large number of SMVF; light on geo
specifics; addresses NA vets.
1.3.2 Need of Population 50 50 High risk population - American Indians
1.4 Staffing
1411 Delivery Personnel 100 100 Strong staff YVIth m|I|tary_and suicide preventlon._ Excgllent staff with broad
range of clinical credential and experience working with SMVF.
1.4.1.2 Supervisor/Management 100 100 Good description of staff - excellent supervision
14.1.2 Current Staff 50 50 Fully staffed with backup identified
1.4.1.3 Identification of Needed Staff 50 Identified secondary staff - no additional staff needed
1.5 Data and Reporting
151 Data and Reporting 395 320 Highly detglled collection plgn and'reportlng p!an by a highly qualified (PH.D
Level) project evaluator. Will provide a narrative report
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass references provided
29 Company Profile and Experience 100 100 S(?rvllclzes listed are in I|.ne? with Statg SP strategy and VA/ISAMHSA SMVF
priorities. Good description of services
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Resumes provided
Cost Proposal
Budget Line ltem and Justification 200 200 Realistic budget based on specific FTE %. Clear breakdown on expense type.
= T .
Total Funding Requested 200 150 69% was for personnel. Concern about sustainability. Requesting 61,441.
Well under max.
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will ,
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and Comply
who do not comply will not receive bonus points.

Technical Subtotal 1600

Cost Proposal 400

Total Required Points 2000

Equal Pay for Montana Women Bonus Points 100

Final Total 2100




DPHHS-RFP-2025-0602AB

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

HB118 Suicide Prevention
Individual Scoring Matrix

Offeror (Company) Name:

Health Equity Solutions

Total Points Awarded: 1570

Section Category P;:::fsle AI:::?;: d Mandatory Justification Comments for Points Awarded
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Letter sufficient - clear and precise
1.2 Explanation of Services/Activities
121 Description of Services/Activities 225 210 QPR _and in.terventions - su.pport American Indian Culter - ACES and CAST S -
sufficient evidenced based interventions
1.2.2 Implementation of Services/Activities 200 170 Lack of detail on location - services in 2 places.
1.2.3 Person Responsible for Implementation/Monitoring 50 40 Identified position but lack detail. Sufficient implementation personnel.
124 Expected Outcomes 225 200 Without specific Io_cations/population information it is hard to see what these
percentages pertain to. Pre and post tests done
1.3 Population
131 Population/Demographics 50 45 1500 to. ?209 individuals across tribal and rural counties served. No reference
to specific tribal communities.
1.3.2 Need of Population 50 50 high risk population - good description of American Indian population
1.4 Staffing
1.4.1.1 Delivery Personnel 100 95 Personnel well described - experience with Tribes
14.1.2 Supervisor/Management 100 95 high qualified supervision
14.1.2 Current Staff 50 50 Met expectations - staffed fully
1.4.1.3 Identification of Needed Staff 50 50 no additional staffing needed - temporary support identified if needed
1.5 Data and Reporting
1.5.1 Data and Reporting 325 300 Detailed collection and reporting plan
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass References provided
29 GCompany Profile and Experience 100 100 Good de_s_cription of services off_ered._ Extensi_ve experience with native
communities and with the described interventions.
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Resumes provided and sufficient.
Cost Proposal
Budget Line Item and Justification 200 190 Excellent breakdown of line item budget. Detailed cost breakdown
Total Funding Requested 200 100 Requgstiqg full amgunt. 65% of budget on personnel, concern over
sustainability. Maximum request
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5°A? of the i/otal points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Lewis and Clark County Total Points Awarded: 1905
. Possible Points e s .
Section Category Points Awarded Mandatory Justification Comments for Points Awarded
Section 1 |Scope of Work
1.1 Letter of Commitment
11 Letter of Commitment 50 50 Focus qn .preV|ous work with LOSS and Safer Communities. Letter present
and sufficient.
1.2 Explanation of Services/Activities
These programs have been funded under HB118 for a number of years with
191 Description of Services/Activities 225 195 little change in scope. SCM anq LOSS ar.e the prl'mary focu? of th('e.proposal,
but | am not sure why community drumming was inserted. It's addition
suggests a lack of focus. Lack of expansion - previous services identified
SCM and LOSS teams have been active, but not description on how they will
122 Implementation of Services/Activities 200 180 advance. Thin on details how will this year be different? No time based
implementation measures
123 Person Responsible for Implementation/Monitoring 50 40 Lack gf experience in demonstrated performance. Concerned about lack of
experience
124 Expected Outcomes 225 180 Adequqte description for LOSS and safer'commu'nltles. Lack of concern for
Drumming. Outcomes not based on the time period covered by the grant.
1.3 Population
1.3.1 Population/Demographics 50 50 Large population/GEO coverage/rural.
1.3.2 Need of Population 50 50 strong data provided. High risk population
1.4 Staffing
1.4.1.1 Delivery Personnel 100 80 Lacks experience with described interventions.
1.4.1.2 Supervisor/Management 100 95 Consultation with TAMARACK is strong. Adequate supervision
1.4.1.2 Current Staff 50 50 Fully staffed
1.4.1.3 Identification of Needed Staff 50 50 Adequately addressed - no additional staff needed
1.5 Data and Reporting
151 Data and Reporting 395 275 No data collection measures for SCM toolkit distribution - lacks strong
performance measures
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
2.2 Company Profile and Experience 100 100 L & C County has excellent past experience
2.3 Resumes for Section 1.4.1.1 Staff 25 20 Strong Resumes - lack of experience w/suicide prevention
Cost Proposal
Budget Line Item and Justification 200 190 _Cor_n_murnty drumming and no reference to tool kit costs. Good line item
justification.
Total Funding Requested 200 200 Only 17% of budget for staff, requesting less than max. Amount below max
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100

Final Total

2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Livingston Healthcare Total Points Awarded: 1815
Section Category Pos.3|ble Points Mandatory Justification Comments for Points Awarded
Points Awarded
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Provided and outlined activities. Letter is sufficient
1.2 Explanation of Services/Activities
Comprehensive list of interventions that cover prevention, intervention and
1.2.1 Description of Services/Activities 225 190 postvention. | would like to have seen LOSS included here under "Survivor
Support Group". Many activities are available for little to no cost
1.2.2 Implementation of Services/Activities 200 195 Clearly defined timeline. Detailed implementation timeline
1.2.3 Person Responsible for Implementation/Monitoring 50 40 Lack of clinical experience - limited experience with suicide prevention.
124 Expected Outcomes 225 200 Measurable ogtcomes not clearly identified. No specificity, or reference to
outcome metrics.
1.3 Population
Park County is a high need area and this program would cover the entire
1.3.1 Population/Demographics 50 45 county and most demographics. (No mention of veterans.) Strong description
of population
1.3.2 Need of Population 50 50 Strong description of need. One of the highest risk counties in MT
1.4 Staffing
While the two staff members have a lot of related experience in public health, it
1411 Delivery Personnel 100 90 seems hard to believe that they'll be able to cover the entire area and don't
bring any clinical experience. Delivery personnel identified
1412 Supervisor/Management 100 95 Supervision clearly desc_ri_b_ed. Bishop has extensive organizational exp. Not
sure how relevant to activities under grant.
1.4.1.2 Current Staff 50 45 Only 2 staff - staff defined
1.4.1.3 Identification of Needed Staff 50 50 Clearly described. Does not need additional staff
1.5 Data and Reporting
Decent metrics for QPR but no explanation for how they will "Track 988 and
211 usage", which gives me some concern over their other described data
1.5.1 Data and Reporting 325 280 collection methods. What does "potential to track utilization of adopted plans"
for postvention mean? Lack detail with performance with performance metrics
that aren't strong
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass provided
29 Company Profile and Experience 100 75 very Ii_ttlg experience_ wifch suicide prevention - no track record. Limited
description of organization
2.3 Resumes for Section 1.4.1.1 Staff 25 20 Were provided. Experience doesn't apply
Cost Proposal
Budget Line Item and Justification 200 190 Concer.ned \.N'ith how much of plan can execute with this budget. Line items
clearly identified.
Total Funding Requested 200 100 89% of request for staff, low sustainability. Requesting under max
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5°A(:q of the i/otal points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: LoveJoyCO, LLC Total Points Awarded: 1478
Section Catego Possible Points Mandatory Justification Comments for Points Awarded
gory Points Awarded Y
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Good overview. Letter is sufficient.
1.2 Explanation of Services/Activities
Describes supporting objectives under the state SP strategy, but gives little
1.2.1 Description of Services/Activities 225 175 detail about what the activities will entail. Details not clear on how to achieve
adjective.
122 Implementation of Services/Activities 200 150 1 staff harq to believe effective implementation. Not sure how speeches reach
target audience. Not clear
1.2.3 Person Responsible for Implementation/Monitoring 50 40 Identified staff. Love Joy providing all services themselves.
hard to understand how outcomes will be achieved with 1 staff in Colorado.
1.24 Expected Outcomes 225 125 Post event surveys and recipient feedback are inadequate for performance
measurement.
1.3 Population
. . Claims to cover 10% of veterans and service members in the state. Focus on
1.3.1 Population/Demographics 50 48 veterans in MT and MAB
1.3.2 Need of Population 50 50 Good description of need of population. High risk population
1.4 Staffing
1411 Delivery Personnel 100 50 1_person dellverlng a_\II services to 82,000 from Colorado. Appears to be a
single person providing services.
1412 Supervisor/Management 100 75 Super_V|S|on description is inadequate. Well qualified individual with no clinical
experience
1.4.1.2 Current Staff 50 30 only 1 staff member. Limited resources to anticipate potential barriers
1413 Identification of Needed Staff 50 30 No clear staff. Only 1 person_ldentlfled. No identified staff but makes
references to outsourcing delivery personnel
1.5 Data and Reporting
151 Data and Reporting 325 150 hard to tell what real data rgportmg deliverables will be. Response inadequate
and vague. NO clear metric.
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
29 Company Profile and Experience 100 90 Provided Con_wpar)y Profile. Love Joy has extensive expt with Department of
Defense but little in Montana
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Sufficient
Cost Proposal
Budget Line Item and Justification 200 190 Line items identified clealfly. No sp_eC|f|C|ty on what those costs go to directly,
no budget for travel despite operating out of state.
Total Funding Requested 200 100 Well below max. 100% of budget is for herself.
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100

Final Total

2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Montana Health Research & Education Total Points Awarded: 1975
Section Catego Possible Points Mandatory Justification Comments for Points Awarded
gory Points Awarded Y
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Clear and concise. Good letter
1.2 Explanation of Services/Activities
Good intervention strategies involving all community stakeholders and 3
191 Description of Services/Activities 225 200 targeted rural commgpltles an_d using simulation training. Simulation trgmmg
to increase communities readiness however concerned about only serving 3
hospitals
122 Implementation of Services/Activities 200 165 P_llo_t simulations in only 3_c_ommun|t|es. Realistic time based implementation
Limited range of communities.
1923 Person Responsible for Implementation/Monitoring 50 45 Does not. name |nd|V|dua.I 'respon5|ble for implementation. Identified
Corporation but not specific person.
124 Expected Outcomes 225 210 Limited stakeholders trallngd. 50 p(.aople wguld be trglned. Not a lot of detail,
but outcomes seem realistic and aligned with strategic goals.
1.3 Population
Does not specify which NC Montana communities will be targeted. The first
1.3.1 Population/Demographics 50 40 three months of the project will be "recruiting" communities. Seems like they
should have done some of that work up front. Vague description
1.3.2 Need of Population 50 50 Identified GAPS that will be filled. High risk population
1.4 Staffing
1.4.1.1 Delivery Personnel 100 100 Extensive experience in this field. 4 key staff identified
1.4.1.2 Supervisor/Management 100 100 3 supervisors were identified. Excellent leadership team
1.4.1.2 Current Staff 50 50 fully staffed with experienced personnel. Staff clearly identified.
1.4.1.3 Identification of Needed Staff 50 50 Identified contingency plan. No additional staff identified.
1.5 Data and Reporting
151 Data and Reporting 325 315 !dentlfled protective factors t_hgt would .be enhal_'\ced. Pre/Post.surveys
including gap analysis. Sufficient metrics for this type of exercise.
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
29 Company Profile and Experience 100 100 Extensive _exp_erle_nce prowdmg this services. Based on profile, past projects
and organization interview.
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Resumes provided.
Cost Proposal
Budget Line Item and Justification 200 200 Detailed budget, realistically tied to services. Clear line items detailed.
Total Funding Requested 200 175 31% of funding for salary, $37,500 for SIM MT. Requesting close to max
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will ,
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100

Final Total

2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name:

Montana State University

Total Points Awarded: 1975

. Possible Points Sy .
Section Category Points Awarded Mandatory Justification Comments for Points Awarded
Section 1 |Scope of Work
1.1 Letter of Commitment
11 Letter of Commitment 50 50 Clearly describes services and that they were going to provide service to
24,000 youth. Provides good synopsis of proposal
1.2 Explanation of Services/Activities
Proposes a phased, multi-year program, but will target rural/tribal youth and
1.2.1 Description of Services/Activities 225 220 veterans in year one. Providing MFHA, YMFA, QPR, CALM, also addressed
high risk populations such as American Indian youth and veterans.
1.2.2 Implementation of Services/Activities 200 200 Clear and detailed timeline. Comprehensive time bases implementation plan.
1.2.3 Person Responsible for Implementation/Monitoring 50 50 Clearly defined responsibilities. 3 specific staff identified.
124 Expected Outcomes 225 215 Total number plys percentage tha.t will show mcregse in competency, however
they lack identification of a specific tool. Well defined outcome measures.
1.3 Population
131 Population/Demographics 50 50 Targets_ rural tribal educators, youth and veterans. Clear description of
population.
132 Need of Population 50 50 Used YBRS data and focus on rural schools. Youth and veterans are high risk
groups.
1.4 Staffing
1411 Delivery Personnel 100 100 Deep pool of certified instructors. Specific staff identified who will deliver
services.
1.4.1.2 Supervisor/Management 100 100 List of all trainers provided. Well qualified supervisory staff
1.4.1.2 Current Staff 50 50 Fully staffed.
1.4.1.3 Identification of Needed Staff 50 45 Question addressed. Will need to certify CALM instructors.
1.5 Data and Reporting
151 Data and Reporting 325 320 _Comprehenswe data collection and reporting plan. Pre post, follow up, and PII
identified.
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Excellent Company, excellent resumes
29 Company Profile and Experience 100 100 MSQ and MORH(AHEC are well established in this field. Excellent company
profile and experience.
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Provided and excellent. Well qualified staff.
Cost Proposal
. . — —
Budget Line Item and Justification 200 150 B.udg.et proposgl is comprehensive, but 26% is high for MSU indirect costs.
Line items detailed.
Total Funding Requested 200 150 50% of budget is for salary and near max request. Asking for almost max
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100

Final Total

2100




DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name:

Montana State University, Center for

Research on Rural Education - Youth Aware of Mental Health Total Points Awarded: 2000
Section Catego B el Mandatory Justification Comments for Points Awarded
gory Points Awarded y
Section 1 |Scope of Work
1.1 Letter of Commitment
11 Letter of Commitment 50 50 YAM to 2700 students, 15 current sites and 5 new ones. Letter present and
correct
1.2 Explanation of Services/Activities
121 Description of Services/Activities 295 295 Well esta_bllshed program with a great track record. Additional trainers
increase in schools and increase in total students served
122 Implementation of Services/Activities 200 200 Specific timeline |dent|f|ed mcIudmg .6 tribal schools. Deta!lgd implementation
plan focus on most at risk communities for at risk youth suicide.
123 Person Responsible for Implementation/Monitoring 50 50 _Kathy Shea has vast experience with YAM. Lead trainer identified and 13 new
instructors planned.
do pre/post test survey and annual report - but looking to see what anticipated
1.24 Expected Outcomes 225 200 change in behavior they were hoping to see. Comprehensive realistic and
measurable outcomes
1.3 Population
131 Population/Demographics 50 50 Exgellent targeting at most high risk communities and populations. Well
defined and thorough.
1.3.2 Need of Population 50 50 Clear description of need, specifically American Indian students. High need.
1.4 Staffing
Do to the multi year design of this program there is already a large bench of
1.4.1.1 Delivery Personnel 100 100 certified instructors and this year will produce more. Specific staff identified
and plan to add new trainers.
1412 Supervisor/Management 100 100 Clearly defined and org chart provided. Excellent supervision and
management.
1412 Current Staff 50 50 well qualified staff and large body of certified trainers. Clear definition of
current staff.
1413 Identification of Needed Staff 50 50 Clearly addressed. They will need to certify more YAM instructors but clearly
part of the program and not a shortfall
1.5 Data and Reporting
1.5.1 Data and Reporting 325 325 Comprehensive data collection and reporting plan. Excellent description
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
59 Company Profile and Experience 100 100 Orgaqlzatlon with aproven track record in this area. Accomplishments and
experience clearly identified.
2.3 Resumes for Section 1.4.1.1 Staff 25 25 provided - sufficient resumes
Cost Proposal
Budget Line Item and Justification 200 175 !Expense type and justification was thorough. Detailed budget is high with
indirect costs.
Total Funding Requested 200 150 Asking for max. 22% of budget is for salary
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100
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DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evaluate the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be eliminated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evaluation criteria may result in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Nate Chute Foundation Total Points Awarded: 1975
Section Catego B el Mandatory Justification Comments for Points Awarded
gory Points Awarded y
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Letter present and correct. Full commitment to proposed project.
1.2 Explanation of Services/Activities
LEARN serving 1500 students,LOSS teams serving 150 people and volunteer
1.2.1 Description of Services/Activities 225 225 administrator for sustainability. Well designed program to address prevention,
intervention, and postvention in high risk area, Flathead Community.
129 Implementation of Services/Activities 200 200 (I;)ljettleiarlllséj time based implementation of plan. Quarterly implementation
1.2.3 Person Responsible for Implementation/Monitoring 50 45 Clearly identified. Well qualified but unproven management team
Comprehensive list of measurable outcomes. Good outcomes for LEARN
1.24 Expected Outcomes 225 200 including % increase, for post and ratings, however limited on LOSS and
volunteer administrator
1.3 Population
1.3.1 Population/Demographics 50 50 Good description. Targets youth and survivors of suicide in Flathead County
1.3.2 Need of Population 50 50 High risk population. Good description of high risk population
1.4 Staffing
1411 Delivery Personnel 100 100 Gooq description of delivery personnel. Well established non profit, but new
to this program
1.4.1.2 Supervisor/Management 100 100 Well qualified leadership
1.4.1.2 Current Staff 50 50 Meets requirement. Excellent permanent staff
e Will need to hire a member through the grant, but t will be an existing member
1413 Identification of Needed Staf 50 45 of their team. Concerned about overload of current staff to absorb duties.
1.5 Data and Reporting
15.1 Data and Reporting 325 315 LEARN has strong metrics - others are limited. Comprehensive data and
reporting plan.
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
59 Company Profile and Experience 100 100 Clear profile and experience listed. Well established organization with a
proven track record.
2.3 Resumes for Section 1.4.1.1 Staff 25 25 Present and correct. Resumes provided.
Cost Proposal
Budget Line Item and Justification 200 200 Budget line item justification well explained. Detailed realistic budget
Total Funding Requested 200 120 asking for max. 55% of budget on salary
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100
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DPHHS-RFP-2025-0602AB

HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evalute the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be elimiated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evalution criteria may reslt in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Tamarack Grief Resource Center Total Points Awarded: 2020
Section Catego S el Mandatory Justification Comments for Points Awarded
gory Points Awarded vy
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Complete. Present and Correct
1.2 Explanation of Services/Activities
Well established program with proven track record. Only concern is that the
121 Description of Services/Activities 295 215 program is fixed in its objectives and has nof[ adapted based on_ e_>_<per|ence
over the last few years when they have received the grant. Activities were
identified but how do they plan on adding more schools.
1.2.2 Implementation of Services/Activities 200 200 Implementation periods identified. Comprehensive implementation plan
123 Person Responsible for Implementation/Monitoring 50 50 Highly qualified and experienced supervisory staff. Dr. Barrett will oversee all
facets of grant.
124 Expected Outcomes 295 205 Percentage Qf respondents and change of behavior identified. Detailed and
comprehensive set of measureable outcomes.
1.3 Population
131 Population/Demographics 50 50 Tama_raf:k has momentum and has covered large swath of the state. Good
description of the state.
1.3.2 Need of Population 50 50 Good description of need. High risk population
1.4 Staffing
1.4.1.1 Delivery Personnel 100 100 Well established team of service providers. Delivery personnel well defined.
1.4.1.2 Supervisor/Management 100 100 Clearly defined supervision Excellent management team
1.4.1.2 Current Staff 50 50 Fully staffed with experienced personnel. Cleary defined and excellent
1.4.1.3 Identification of Needed Staff 50 50 Addressed. NO additonal staff needed.
1.5 Data and Reporting
1.5.1 Data and Reporting 325 315 Excellent data.collectlon and reporting plan. Good pre post changes would
like more metrix on CGA
Section 2 |Offeror Qualifications
2.1 References Pass/Fail pass Provided
2.2 Company Profile and Experience 100 100 Excellent organization. Good experience in rural communities
2.3 Resumes for Section 1.4.1.1 Staff 25 25 good clinical resumes. Resumes present and correct
Cost Proposal
Budget Line Item and Justification 200 200 _Strq|_ghtf.orward and comprehensive budget. Clearly defined budget lines and
justification
Total Funding Requested 200 140 91% of budget on personnel. Requesting max
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5% of the total points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100
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HB118 Suicide Prevention

Individual Scoring Matrix

The evaluator/evaluation committee will review and evalute the offers according to the following criteria based on a total number of 2000 points. The Scope of Services and Offeror
Qualifications potions of the proposal will be evaluated based on the scoring guide. Any offeror receiving a failing score for any line item or curriculum MAY be elimiated from further
consideration at the discretion of the Procurement Officer. Any proposal that fails to achieve 80% of the total available points will be eliminated from further consideration. A failing
score for any individual evalution criteria may reslt in proposal disqualification at the discretion of the procurement officer.

Offeror (Company) Name: Yellowstone City County Health Dept. Total Points Awarded: 2020
Section Category Pos.sible Points Mandatory Justification Comments for Points Awarded
Points Awarded
Section 1 |Scope of Work
1.1 Letter of Commitment
1.1 Letter of Commitment 50 50 Letter is present and correct. Good description.
1.2 Explanation of Services/Activities

121 Description of Services/Activities 225 215 LQSS Tea.msl,lethal means counseling QPR train the trainer and 988 support.
Thin description of activities
Implementation timeline is vague, lethal means safety plan is still "locks at gun

1.2.2 Implementation of Services/Activities 200 200 shows" and does not plan to establish safe storage locations in Yellowstone
County. Lethal means description is vague.

123 Person Responsible for Implementation/Monitoring 50 50 glzzl:i}éi?tmed' Melissa Henderson but Kori Anderson and Bree Payne lack
Outcomes lack specific and measureablity and do not seem to know the name
of their 988 centers; it is voices of hope not "hand of hope". Makes me doubt

124 Expected Outcomes 225 225 their abiity to increase 988 utilization.p Need to mention F;Jre/post for QPR and
a better measure for the mentorship program.

1.3 Population
1.3.1 Population/Demographics 50 50 Good description. One of the only applicants working in the area
1.3.2 Need of Population 50 50 High risk population. Used a needs assessment.
1.4 Staffing
1.4.1.1 Delivery Personnel 100 100 Specific personnel identified. Inexperienced staff
1.4.1.2 Supervisor/Management 100 100 Qualified supervisory stafff. Lack specific supervisors.
1.4.1.2 Current Staff 50 50 Current staff identified. Fully staffed but inexperienced.
1.4.1.3 Identification of Needed Staff 50 50 No needed staff.
1.5 Data and Reporting
. 988 awareness surveys,columbia and QH9 scores would like pre/post on
151 Data and Reporting 325 315 QPR. Good data coIIthion and reporting plan PP
Section 2 |Offeror Qualifications

2.1 References Pass/Fail pass Provided

2.2 Company Profile and Experience 100 100 Excellent description and experience. Good company experience.

2.3 Resumes for Section 1.4.1.1 Staff 25 25 Present and correct. Complete.

Cost Proposal
Budget Line Item and Justification 200 200 Cost provided for each activity. Amount for loss seems high
Total Funding Requested 200 140 requesting almost max. Zero staff time paid out of proposal.
Equal Pay for Montana Women Bonus Points
Offerors who agree and certify compliance to Executive
Order No. 12-2016, Equal Pay for Montana Women, will .
receive a bonus of 5°/? of the }t/otal points available. Offerors 100 100 Certify and comply
who do not comply will not receive bonus points.
Technical Subtotal 1600
Cost Proposal 400
Total Required Points 2000
Equal Pay for Montana Women Bonus Points 100
Final Total 2100

13



DPHHS-RFP-2025-0602AB
HB118 Suicide Prevention

SCORING GUIDE

In awarding points to the evaluation criteria, the evaluator/evaluation committee will consider the following guidelines:

Superior Response (95-100%): A superior response is an exceptional reply that completely and comprehensively
meets all of the requirements of the RFP. In addition, the response may cover areas not originally addressed within the
RFP and/or include additional information and recommendations that would prove both valuable and beneficial to the
agency.

Good Response (75-94%): A good response clearly meets all the requirements of the RFP and demonstrates in an
unambiguous and concise manner a thorough knowledge and understanding of the project, with no deficiencies noted.

Fair Response (60-74%): A fair response minimally meets most requirements set forth in the RFP. The offeror
demonstrates some ability to comply with guidelines and requirements of the project, but knowledge of the subject
matter is limited.

Failed Response (59% or less): A failed response does not meet the requirements set forth in the RFP. The offeror
has not demonstrated sufficient knowledge of the subject matter.

Score 25 50 100 200 225 325
Superior (95-100%) 235-25 |J47-50 ]94-100]188-200 |211.5-225 ]305.5-325
Good (75-94%) 18.5-23.5|37-47 |74-94 |148-188 |166.5-211.5]240.5 - 305.5
Fair (60-74%) 14.8-18.5]29.5-37]59-74 |118-148 |132.8-166.5]191.8 - 240.5
Failed (0-59%) 0-14.8 0-295 |0-59 |0-118 0-132.8 0-191.8

Scoring Guide 14



Technical Scoring Session

DPHHS-RFP-2025-0602AB
HB118 Suicide Prevention

Date 6/21/2025

Time 8:30-11:30 PM

Location HHS Headquarters, room 107

Evaluation Committee Members: Karl Rosstin, John Tabb

Typist Cindy Dallas

Contracts Officer: Amanda Battin, amanda.battin2@mt.gov
Order of Evalution: Alphabetical

Scoring Method: Consensus
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