MONTANA DEPARTMENT OF ADMINISTRATION

Director’s Office doa.mt.gov
Greg Gianforte, Governor 406.444.2460
Misty Ann Giles, Director doadirector@mt.gov

NOTICE OF INTENT TO AWARD

Solicitation Title/Event Name: OENDP-Opioid Education and Naloxone Distribution Program

Solicitation Number: PHH-RFP-2025-0571TBH

Solicitation Close Date; 10/17/2024
Notice of Intent to Award Post Date: 11/5/2024

Issuing Contracts Officer contact information: Trenton Hatch, Trenton.Hatch@MT.Gov

The State intends to award a contract to the apparent successful offeror(s) of the above-
mentioned solicitation. The Notice of Intent to Award shall not be considered a binding
commitment by the state.

Under the Montana Procurement Act, the State has made the relevant scoring matrix/bid
tab for the above-mentioned solicitation available for public inspection. Comments from
the public regarding the proposed award must be submitted to the Contracts Officer listed
above within this 7-day notice period.

Biahorn Vallev - Reaion 1

Breakina Chains - Reaion 2

Indian Familv Health Clinic - Reaion 3
Yellowstone Citv - Reaion 4

Lewis and Clark County - Reaion 5
Flathead Citv-County Health - Reaion 6

Butte-Silver Bow Health

Mental Health America
Mountain-Pacific Oualitv
Naloxone Proiect

Westersn Skies Behavioral Health
St Peters Health

125 North Roberts PO Box 200101 | Helena, MT 59620-0101






OENDP-Opioid Education and
Naloxone Distribution Program

PHH-RFP-2025-0571TBH

SCORE SUMMARY WORKSHEET

Category Possible | Bighor | Breakin | Butte- | Flathea | Indian | Lewis | Mental | Mountai St Naloxo | Westers | Yellowsto
Points n g Silver | d City- | Famil and Health n- Peter ne n Skies ne City
Evaluated RFP | Point Valley | Chains | Bow | County y Clark | Americ | Pacific s Project | Behavior
Section Values Healt | Health | Healt | Count a Quality | Healt al Health
Ability to Meet | 75% of h h y h
Qualifications | Points Clinic
- Capabilities for a
possibl
e 750
points
Section 1.0-1.5 350
Points
Possibl
e
Must provide a
minimum of /5 1 350 | 329.0 | 335 o | 320.0 | 330 gg | 330.0 | 330.0 | 575 59 | 305.00 | 2730 | 320.00 | 332.00 | 333.00
or more eligible Points 0 0 0 0 0
activities
Section 1.6.1 200
Points
Possibl
e
Evidence-
based
community- 200 | 180.0 | 450 | 1600 | 15900 | 180-0 | 190.0 | 14500 | 17500 | 1890 | 150.00 | 185.00 | 190.00
based Points 0 0 0 0 0
prevention
efforts
Section 1.6.2 200
Points
Possibl
e
Training and
activities to
enhance and 200 | 176.0 1 470 09 | 1300 | 490,00 | 1620 | 1850 | 45000 | 160.00 | 1°>0 | 165.00 | 190.00 | 189.00
expand the Points 0 0 0 0 0

substance use




and co-

occurring
substance use
and mental
disorder
treatment
workforce.
Company 20% of
Profile and Points
Experience for a
possibl
e 200
points
Years in
Business —
scored based 100 1 6900 | 70.00 | 1990 | 100.00 | 80.00 | 70.00 | 70.00 | 70.00 | 80.00 | 70.00 | 70.00 | 80.00
off scoring Points 0
matrix listed
above
Relevant 100 1 9300 | 80.00 | 95.00 | 98.00 | 85.00 | 85.00 | 75.00 | 82.00 | 80.00 | 82.00 | 75.00 97.00
Experience Points
2.0
Department Pass
Responsibilitie Fail
s
Response to
Department P/F P P P P P P P P P P P P
Responsibilities
3.0
Offeror/Offeror Pass
’s Reporting Fail
Requirements
Response to
Reporting P/F P P P P P P P P P P P P
Requirements
Budget 5% of
Proposal points
for a

possibl




e 50

receive a bonus
of 5% of the
total points
available.
Offerors who do
not comply will
not receive
bonus points.

points

Budget 50 #DIV/ | #DIV/O! | #DIV/ | #DIV/0! | #DIV/ | #DIV/ | #DIV/0O | #DIV/O! | #DIV/ | #DIV/0! | #DIV/0! | #DIV/0O!
points | O! 0! 0! 0! ! 0!

Equal Pay for 5% of

Montana Bonus

Women Points

Offerors who

agree and

certify

compliance to

Executive

Order No. 12-

2016, Equal

Pay for

\'\,"Vonta”a. 50 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 0.00 | 50.00 | 50.00 50.00

omen, will points

LE

TOTAL 950

TECHNICAL POINTS | 858.0 805.0 840.0 | 860.0 748.0

SCORE POSSIB 0 837.00 0 907.00 0 0 720.00 | 792.00 0 787.00 | 852.00 889.00
LE

Region Regio | Region Region | Regio | Regio .

n1/4 | 2 6 n3 | n5 Region 4

COST 50
POINTS
POSSIB 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 50.00 | 50.00 | 50.00 50.00 50.00
LE

TOTAL 1,000

POINTS POINTS | 908.0 855.0 890.0 | 910.0 798.0

POSSIBLE POSSIB 0 887.00 0 957.00 0 0 770.00 | 842.00 0 837.00 | 902.00 939.00




BONUS 50

POINTS ﬁg'SNSTIS 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 50.00 | 0.00 | 50.00 | 50.00 50.00
LE

TOTAL

POINTS Pé,I?\l519$ 958.0 905.0 | 1,007.0 | 940.0 | 960.0 798.0

POSSIBLE 0 | 937.00 -0 | 1,007. ' 0 | 820.00 | 892.00 0 | 887.00 | 952.00 | 989.00
POSSBI | 0 0 0 0 0 0

PLUS BONUS o

POINTS




Offeror (Company)
Name:

Total Points Awarded:

Bighorn Valley

XXXXXX

G Possible Points Mandatory Justification Comments for
Points Awarded Points Awarded
Evaluated RFP Point
Section Values [ Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a possible
750 points
Section 1.0-1.5 350 Points
Possible
Must provide a minimum Outlined all 5 activities and described
of 3/5 or more eligible steps to activities that would be
activities 350 Points | 329.00 | required and that had completed. Listed
similar passed projects and had large
region of service.
Section 1.6.1 200 Points
Possible
Evidence-based Uses evidence based prevention effort
community-based and listed training initiative. Outlined
prevention efforts 200 Points | 180.00 [ Cooperation with multiple stakeholders.
Identified priority population with
creative ideas for outreach.
Section 1.6.2 200 Points
Possible
Training and activities to Good narrative for what they have done
enhance and expand the in the passed and how they plan to
substance use and co- apply it. Outlined 3 trainings they want
occurring substance use to implement and outreach to youth
and mental disorder 200 Points | 176.00 | specifically for mental health and
treatment workforce. prevention. Didn't necessarily increase
workforce itself but had good plans for
training those involved for those already
in workforce.
Company Profile and 20% of
Experience Points for
a possible
200 points
Years in Business — Has provided MOUD services for 7
scored based off scoring | 100 Points 80.00 years

matrix listed above




Relevant Experience

Variety of employees with peer support

100 Points |  93.00 | and provided similar services in the
past.
=0 Depar_’tr_n_e_nt Pass Fail
Responsibilities
Responsg .tp.Department P/F =
Responsibilities
3.0 Offeror/Offeror’s
Reporting Pass Fail
Requirements
Respgnse to Reporting P/E P
Requirements
Offeror (Company)
Name: Total Points Awarded:
Breaking Chains XXXXXX
Possible Points Mandatory Justification Comments for
Category . .
Points Awarded Points Awarded
Evaluated RFP Point
Section Values | Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a possible
750 points
Section 1.0-1.5 350 Points
Possible
Must provide a minimum Outlined 5 eligible activities with good
of 3/5 or more eligible descriptive narrative for each. Large
activities 350 Points | 332.00 | region of service with experience in
various settings and pre established
relationship in communities.
Section 1.6.1 200 Points
Possible
Evidence-based Detailed descriptive response including
community-based solution using master trainers, linking to
prevention efforts 200 Points 185.00 care and de stigmatizing messaging.

Listed 6 evidence based community
response and education planning
examples.




Section 162 200 Points
Possible
Training and activities to Focuses on recovery friendly workplace
enhance and expand the partnerships. Partnerships in place to
substance use and co- serve as resource navigator and linking
occurring substance use people to care they have a clinical need
and mental disorder for. Demonstrated an understanding of
treatment workforce. 200 Points | 170.00 | business need for retaining workers and
wholistic approach. Didn't necessarily
extend the workforce but did show full
capabilities to implement plan in
counties and communities to increase
training of wider range of people.
Company Profile and 20% of
Experience Points for
a possible
200 points
Years in Business — 1 year experience providing exact
scored based off scoring | 100 Points 70.00 services.
matrix listed above
Relevant Experience Letters of support demonstrated
100 Points 80.00 | adequate experience for individuals in
field
2.0 Department .
Responsibilities FRER L
Response to Department P/F =
Responsibilities
3.0 Offeror/Offeror’s
Reporting Pass Fail
Requirements
Response to Reporting P/F =

Requirements




Offeror (Company) Name:

Total Points Awarded:

Butte-Silver Bow Health XXXXXX
Possible Points Mandatory Justification Comments
Category . .
Points Awarded for Points Awarded
. Point
ST (AR S Values | Score Justification
Ability to Meet 75% of
Qualifications - Capabilities | Points for
a
possible
750
points
Section 1.0-1.5 350
Points
Possible
Must provide a minimum of Responded to 4 area activities. Had
3/5 or more eligible activities a smaller outreach area of service.
Substantial resources and good
examples of partnerships and
350 Points | 320.00 existing connections. De'_'tail on
expansion of area wasn't very clear.
Vendor response narrative shows
high capability to meet community
need and provided a table to
illustrate responses.
Section 1.6.1 200
Points
Possible
Evidence-based community- Demonstrated a good outreach
based prevention efforts program and variety of community
200 Points | 160,00 | 223%¢d Programs. Outlined .
implementation in one community
but response was somewhat vague
as to regional approach.
Section 1.6.2 200
Points
Possible
Training and activities to Outlined training employees but
enhance and expand the Internal training doesn't really
substance use and co- 200 Points |  130.00 expand the work force. Description

occurring substance use and
mental disorder treatment
workforce.

provided what was need in specific
community but lacked full
explanation of project.




Company Profile and 20% of
Experience Points for
a
possible
200
points
Years in Business — scored Demonstrated history of providing
based off scoring matrix listed | 100 Points | 100.00 | SSP and MOUD services since
above 2020
Relevant Experience High level of relevant experience
providing education for the people
100 Points 95.00 [ they serve. Many master trainers
and a behavioral health
coordinators.
L Depar_’tr_n_ept Pass Fail
Responsibilities
Responsg _t_o_Department P/E P
Responsibilities
3.0 Offeror/Offeror’s .
. . Pass Fail
Reporting Requirements
Respgnse to Reporting P/E P
Requirements
Offeror (Company) Name: Total Points Awarded:
Flathead City-County Health XXXXXX
Possible Points Mandatory Justification
Category . .
Points Awarded | Comments for Points Awarded
. Point
SEIEIEE 17 SEE Values | Score Justification
Ability to Meet Qualifications - 75% of
Capabilities Points for
a
possible
750
points
Section 1.0-1.5 350
Points
Possible




Must provide a minimum of 3/5
or more eligible activities

350

Responded to 4 activities and
have large area of service.
Discussed continuous evaluation
and assessments of what they do
and wanted to help other
organizations connect patients to
services and to navigator
training. Demonstrated

Points 330.00 understanding of use of data for
these activities and improvement
based on data and quality
assurance measurements.

Has partnerships with treatment
providers to ensure referrals to
those who are interested in
those services.
Section 1.6.1 200
Points
Possible
Evidence-based community- Provided long descriptive
based prevention efforts narrative and even include
strength and weakness in plan.
200 Outlined how they would tailor
) 189.00 . .

Points the messaging to the community
with feedback from each
community. Tailored messaging
to maximize strategic outreach.

Section 1.6.2 200
Points
Possible
Training and activities to Identified specific curriculum to
enhance and expand the use with providers both inside
substance use and co-occurring 200 190.00 their agency and out. Plan to
substance use and mental Points ' partner with Colleges and utilize
disorder treatment workforce. internship program and training
on reducing stigmatism.
Company Profile and 20% of
Experience Points for
a
possible
200
points
Years in Business — scored 100 35 years in business providing
based off scoring matrix listed Points 100.00 [ similar services

above




Relevant Experience Has vast experience in harm
100 reduction and proven
) 98.00 . . .
Points implementation as science of
approaches change.
2.0 Depar_'trp_e _nt Pass Fail
Responsibilities
Respons_e _tp_Department P/F =
Responsibilities
3.0 Oi_‘feror/Offeror s Reporting Pass Fail
Requirements
Resp_onse to Reporting P/F =
Requirements
Offeror (Company) Name: Total Points Awarded:
Indian Family Health Clinic XXXXXX
Possible Points Mandatory Justification
Category . .
Points Awarded | Comments for Points Awarded
. Point
SvEE R TP SREIEn Values | Score Justification
Ability to Meet Qualifications 75% of
- Capabilities Points for
a
possible
750
points
Section 1.0-1.5 350
Points
Possible
Must provi_d(_a a min?njl_Jm of 3/5 Outlined plans for 5 eligible
or more eligible activities activities. Well thought out and
shared graphic to explain process
of mutual stakeholders involved
350 Points | 330.00 in process. Included focus on

native American population and
high risk areas. However, the
vendor mentioned other
programs being used as a liaison
to community partners.




Section 1.6.1 200
Points
Possible
Evidence-based community- Offers focus on underrepresented
based prevention efforts populations with imaginative and
innovative approaches with
200 Points | 180.00 culturally reIe\_/ant messaging.
Uses community feedback and
testimonials to reduce
stigmatization. Appeared to be a
limited service area.
Section 1.6.2 200
Points
Possible
Training and activities to Outlined development plan and
enhance and expand the adding employees within drop in
substance use and co-occurring center to offer wider service
substance use and mental 200 Points | 165.00 | capabilities. Plan would be
disorder treatment workforce. increasing capacity of care but not
actually expanding workforce or
service area.
Company Profile and 20% of
Experience Points for
a
possible
200
points
Years in Business — scored Provided SUDS and similar
based off scoring matrix listed 100 Points 80.00 services for 9 years.
above
Relevant Experience Primary focus is on native urban
American and at risk populations
100 Points | 85.00 | With harm reduction .
services/behavior health services
but didn't specify much focus on
opioid use.
2.0 Department .
Responsibilities FRER L
Responsg _t_o_Department P/F P
Responsibilities
3.0 Offeror/Offeror’s Pass Fail
Reporting Requirements
Response to Reporting P/E P

Requirements




Offeror (Company) Name:

Total Points Awarded:

Lewis and Clark County XXXXXX
Possible Points Mandatory Justification Comments
Category . .
Points Awarded for Points Awarded
- Point
ST (AR S Values | Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a
possible
750
points
Section 1.0-1.5 350
Points
Possible
Must provide a minimum of Provided 4 activities and used data
3/5 or more eligible activities map to outline service areas and
described goals and objectives of
program in detail. Demonstrated
. strategies and ideas that show they
350 Points |- 330.00 have utilized similar methods and
included successful distribution plan
in previous projects. Large region of
service area that follows hub and
spoke model.
Section 1.6.1 200
Points
Possible
Evidence-based community- Shared multiple ideas of prevention
based prevention efforts activities and planned
implementation with good
framework. Outlined community
200 Points [ 190.00 | prevention efforts and how each
region would be included, such as
pilot program for disposal/storage
and partnership with schools and
various community elements.
Section 1.6.2 200
Points
Possible
Training and activities to Provide training on overdose and
enhance and expand the response to community, and Lewis
substance use and co- 200 Points | 185.00 and Clark County, and then share

occurring substance use and
mental disorder treatment
workforce.

the resources with other counties so
they could do the same. Outlined




community outreach map and
uralitization for harm reduction.

Company Profile and 20% of
Experience Points for
a
possible
200
points
Years in Business — scored Only reference for SUD specific
based off scoring matrix 100 Points 70.00 services was 2023 but utilizing
listed above tobacco prevention since 2021.
Relevant Experience Demonstrated resources for
100 Points 85.00 education and training with proven
messaging and relevant experience.
2.0 Department p .
R ass Fail
Responsibilities
Responsg .t.o.Department P/E P
Responsibilities
3.0 Offeror/Offeror’s Pass Fail
Reporting Requirements
Respgnse to Reporting P/F =
Requirements
Offeror (Company) Name: Total Points Awarded:
Mental Health America XXXXXX
Possible Points Mandatory Justification Comments
Category . .
Points Awarded for Points Awarded
. Point
AR [RMA SEEior Values | Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a
possible
750
points
Section 1.0-1.5 350
Points

Possible




Must provide a minimum of
3/5 or more eligible activities

Provided 3 activity service plans and
shared anticipated risks and
strategies for implementation.
However, the referral to service is

350 Points |+ 270.00 unclear of how they plan on
ensuring these referrals across
several communities in a region
within Montana.

Section 1.6.1 200
Points
Possible
Evidence-based community- Good narrative response of previous
based prevention efforts data but didn't get a clear vision of
project ideas moving forward for
this project or implementation of
plan. Use of advisory group is

200 Points | 145.00 | interesting approach to raising
awareness but didn't explain a lot of
details for how support groups
would be implemented or if focus is
on mental health versus substance
abuse.

Section 1.6.2 200
Points

Possible
Training and activities to Provided description about each
enhance and expand the monthly training opportunities with
substa_nce use and co- 200 Points |  160.00 gopd_ list of topics. No detail on how
occurring substance use and trainings are conducted, what
mental disorder treatment platform, or who does the training.
workforce.
Company Profile and 20% of
Experience Points for

a
possible
200
points
Years in Business — scored Didn't offer any specific date on
based off scoring matrix when experience began with
listed above 100 Points 70.00 relevant service. Focus was on
mental health but not healthcare for
substance abuse

Relevant Experience Strong mental health background

100 Points 75.00 but couldn't confirm experience in

roles in prevention and opioid
misuse




2.0 Depar_'trp_e _nt Pass Fail
Responsibilities
Respons_e _tp_Department P/F =
Responsibilities
3.0 Offt_arorIOffeI:or’s Pass Fail
Reporting Requirements
Resp_onse to Reporting P/F P
Requirements
Offeror (Company) Name: Total Points Awarded:
Mountain-Pacific Quality XXXXXX
Possible Points Mandatory Justification
Category . .
Points Awarded Comments for Points Awarded
. Point
SRR AP SREIER Values [ Score Justification
Ability to Meet Qualifications 75% of
- Capabilities Points for
a
possible
750
points
Section 1.0-1.5 350
Points
Possible
Must provide a minimum of 3/5 Provided plan for 3 activities and
or more eligible activities narrative response showed
capable of implementing data and
strategies to expand current status
350 Points | 305.00 | with high risk areas. Smaller area
of service but good utilization or
resources and plan to expand
workshops and utilize community
advisory group.
Section 1.6.1 200
Points
Possible
Evidence-based community- Comprehensive strategy through a
based prevention efforts model guide using collected data.
200 Points | 175.00 Detailed texting campaign for

stakeholders for broader outreach
and use of other marketing
materials. Utilized prescription




data in the county for community
reach goals but relied on other
programs for services.
Section 1.6.2 200
Points
Possible
Training and activities to List of education topics promotes
enhance and expand the resource documents such as
substapce use and co- 200 Points | 160.00 yvepipars anq v[deos and '
occurring substance use and individuals with lived experience.
mental disorder treatment Provides focus on native American
workforce. population.
Company Profile and 20% of
Experience Points for
a
possible
200
points
Years in Business — scored Worked in harm reduction since
based off scoring matrix listed | 100 Points 70.00 2020
above
Relevant Experience Showed good experience with
communities, tribes, creating tools
and education, materials,
100 Points 82.00 resources and interventions.
Experience with advisory
committees and they have had
tour funding.
=0 Depar_‘tr_n_e_nt Pass Fail
Responsibilities
Responsg .tp.Department P/F P
Responsibilities
3.0 Offeror/Offeror’s .
. . Pass Fail
Reporting Requirements
Respgnse to Reporting P/F =
Requirements
Offeror (Company) Name: Total Points Awarded:
St Peters Health XXXXXX
Possible Points Mandatory Justification Comments
Category . .
Points Awarded for Points Awarded
Evaluated RFP Point
Section Values | Score Justification




Ability to Meet

75% of

Qualifications - Points for
Capabilities a possible
750 points
Section 1.0-1.5 350 Points
Possible
Must provide a minimum Outline for all 5 service, however
of 3/5 or more eligible administration of SOW is for EMS staff
activities and not all community.
showed capability in narrative
350 Points 973.00 response but Iimite.d out_n_aach
region was clearly identified but
education was based more on peer
training and Ems community. Does
have mobile clinic and addiction clinic
for more outreach.
Section 1.6.1 200 Points
Possible
Evidence-based Explained no wrong door approach to
community-based focus area. Appears to mostly be
prevention efforts 200 Points 160.00 [ marketing for existing services and
service health providers. Has evidence
based prevention effort
Section 1.6.2 200 Points
Possible
Training and activities to Demonstrated understanding of need
enhance and expand the in professional area for training but
substance use and co- doesn't expand to community.
occurring substance use 200 Points 155.00 | behavior health clinicians would be
and mental disorder incorporated in new plan. Didn't
treatment workforce. provide explanation from plan to
expand.
Company Profile and 20% of
Experience Points for
a possible
200 points
Years in Business — 2020 implemented addiction medicine
scored based off scoring 100 Points 80.00
matrix listed above
Relevant Experience Wide range of experience in medical
response and addiction crisis
100 Points 80.00 response. They've had primary care

and behavioral health integration since
2017, and they have a variety of FTE
expertise. And peer support and have




an established no wrong door
approach.

2.0 Department

Responsibilities Fern e
Responsg .tp.Department P/F =
Responsibilities
3.0 Offeror/Offeror’s .
Reporting Requirements el
Respgnse to Reporting P/F =
Requirements
Offeror (Company)
Name: Total Points Awarded:
Naloxone Project XXXXXX
Possible Points Mandatory Justification Comments for
Category . .
Points Awarded Points Awarded
Evaluated RFP Point
Section Values | Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a possible
750 points
Section 1.0-1.5 350 Points
Possible
Must provide a minimum Provided 4 activity responses and
of 3/5 or more eligible history of Vendor distribution kits and
activities helped partner with other entities to
facilitate a large outreach. provided a
350 Points | 320.00 | specific county for service area but can
form collaborations for further reach.
Utilize medical professionals for
training. Clinical base but does not offer
peer support.
Section 1.6.1 200 Points

Possible




Evidence-based
community-based
prevention efforts

Provided examples of community based
prevention efforts and have extensive
experience to support their objectives.
They have access to many evidence
based prevention efforts and have a
plan of implementing this plan in

200 Points | 150.00 | Montana with Sud providers. Didn't feel
like it said how and what they're
actually going to do. Mostly what they
have is at the national level. They don't
mention community based prevention
efforts and not much info relating to
strategic messaging.

Section 1.6.2 200 Points
Possible

Training and activities to Outlined steps for workforce
enhance and expand the professional development utilizing
substqnce use and co- 200 Points 165.00 multlplg medla platforms and sources
occurring substance use for anti stigma and at risk outreach.
and mental disorder Lacking in detailed planning or
treatment workforce. identifying what area of the community
Company Profile and 20% of
Experience Points for

a possible

200 points
Years in Business — Established less than a year in Montana
scored based off scoring | 100 Points 70.00
matrix listed above
Relevant Experience Lots of knowledge in field and

100 Points 82.00 throughout staff from experience in

other states
2.0 Department .
Respo‘r)\sibilities e I
Responsg .tp.Department P/F =
Responsibilities
3.0 Offeror/Offeror’s
Reporting Pass Fail
Requirements
Response to Reporting P/E P

Requirements




Offeror (Company) Name:

Total Points Awarded:

Westersn Skies Behavioral Health

XXXXXX

Mandatory Justification

Possible Points .
Category . Comments for Points
Points | Awarded
Awarded
. Point
SEIIEIEE (172 SEE o Values | Score Justification
Ability to Meet Qualifications - 75% of
Capabilities Points
for a
possible
750
points
Section 1.0-1.5 350
Points
Possible
Must provide a minimum of 3/5 or Vendor provided good
more eligible activities description of ongoing
collaborative efforts and plan
to expand. Outlined
implementation plan for 5
P3'50 332.00 | activities and offers monthly
oints )
strategy meetings and
existing relationships with
tribal health and rural health
clinics. Area of coverage is
unclear.
Section 1.6.1 200
Points
Possible
Evidence-based community-based Vendor describe their
prevention efforts prevention efforts through
key components and
objectives, highlighting how
they will engage with special
populations in underserved
rural areas. They have the
PZQO 185.00 | ability to create digital and
oints

community outreach
campaigns. Focus on rural
and underserved
communities. Doing live and
virtual workshops,
community events and
making things culturally




relevant. The vendor outlined
a plan of how to implement
evidence based efforts into a
variety of communities.

Section 1.6.2 200
Points
Possible
Training and activities to enhance Peer support certification
and expand the substance use and program that will expand
co-occurring substance use and workforce, enhancing
mental disorder treatment workforce. workforce development, the
plan of working with the
200 identified partner on how to
Poi 190.00 [ increase workforce in
oints .
recovery was apparent in the
vendor's response. Plan for
training and activities that had
expand the treatment of
workforce through workshops
improving access.
Company Profile and Experience 20% of
Points
fora
possible
200
points
Years in Business — scored based 100 One year of experience
off scoring matrix listed above Points 70.00
Relevant Experience 100 Telehealth line has behavioral
Poi 75.00 health focus as opposed to
oints o
Substance abuse specifically.
2.0 Department Responsibilities Pass
Fail
Responsg .tp.Department P/F P
Responsibilities
3.0 Offeror/Offeror’s Reporting Pass
Requirements Fail
Response to Reporting P/F =

Requirements




Offeror (Company)
Name:

Total Points Awarded:

Yellowstone City

XXXXXX

Y Possible Points Mandatory Justification Comments for
Points Awarded Points Awarded
Evaluated RFP Point
Section Values | Score Justification
Ability to Meet 75% of
Qualifications - Points for
Capabilities a possible
750 points
Section 1.0-1.5 350 Points
Possible
Must provide a minimum Provided 4 activities and outlined a
of 3_/&_')_or more eligible large region for implementation. Strong
activities narrative description of implementing
and demonstrate strong understanding
350 Points | 333.00 | od community needs. Prioritize
increased partnerships in Bighorn and
Rosebud and develop resources to help
communities identify what their needs
are.
Section 1.6.1 200 Points
Possible
Evidence-based Showed ability to implement and
community-based expand based on historical experience
prevention efforts involving people with lived experiences,
focus group input, and normalizing
naloxone use. The vendor outlined a
200 Points | 190.00 | comprehensive plan of messaging that
is strategic for the region. The vendor
outlined working with a variety of
stakeholders and community providers
to ensure effectiveness in their evidence
based prevention efforts.
Section 1.6.2 200 Points
Possible
Training and activities to Training to connect with educational and
enhance and expand the graduate students. Training follow
substance use and co- 200 Points 189.00 current best practice models. Details

occurring substance use
and mental disorder
treatment workforce.

targeting stakeholders to ensure the
largest impact for the workforce.
Description was detailed but didn't




explain what implementation method or
who is conducting trainings

Company Profile and 20% of
Experience Points for
a possible
200 points
Years in Business — Working in prevention services since
scored based off scoring | 100 Points 80.00 2017
matrix listed above
Relevant Experience Extensive experience in various parts of
100 Points 97.00 prevention and harm reduction and
Health care industry as a whole.
L Depar_’tr_n_ept Pass Fail
Responsibilities
Responsg .t.o.Department P/E P
Responsibilities
3.0 Offeror/Offeror’s
Reporting Pass Fail
Requirements
Response to Reporting P/E P

Requirements
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